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The Oberlin Public Library [OPL] is
seeking visionary leaders with an
orientation to innovation, strategy,
customer service, staff training and
development, and collaboration for the
new Director opening. 

OPL has retained Organizational
Architecture, Inc. to assist with this
search.

THE
OPPORTUNITY

ABOUT
OBERLIN
PUBLIC
LIBRARY
The origins of the Oberlin Public Library
began in the Spear Library at Oberlin
College. By the early 1890s, town
residents already had limited borrowing
privileges at the college library.  

The Oberlin Public Library was not
established as an entity separate from
the College Library until 1947, when
changes in State law and a new 1/2 mill
tax levy led City Council to establish a
Public Library board as an independent
unit under the Lorain County Public
Library System. 
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Staff is comprised of 24 employees, of which 6 are full-time. 

Operating budget as of December 31, 2021 is $1.4 million.

The most recent levy passed by a margin of 87%.

Oberlin Public Library is an important part of the community and enjoys
widespread support. It is considered to be a valuable resource by the
residents of Oberlin as well as other nearby communities that rely on
its services.

Oberlin Public Library is committed to our mission of informing,
educating, inspiring, and entertaining. We strive to create an
environment where civic engagement, learning, and literacy thrive.

Part of Oberlin Public Library, The Bridge is a community technology
center, providing free internet and computer access and educational
classes to help bridge the digital divide. Open for drop-in computing
six days a week and offering a rotating schedule of educational
classes, The Bridge strives to meet the computer needs of all members
of the Oberlin community.

Located in Lorain County 31 miles southwest of Cleveland, Oberlin is a
city with residents who care about the community and one another.
With deep roots in education [city founders John Shipherd and Philo P.
Stewart also founded what became Oberlin College], the community
has a long history of inclusion and involvement. Oberlin has a total
population of about 8,555.

Oberlin was conceived as an integrated community. Oberlin College
was the first college in the country to admit men and women as well as
African-Americans to degree programs. Oberlin was a focus of the
abolitionist movement in the United States and was an active terminus
on the underground railroad.

Oberlin is a quintessential college community, with historic landmarks
and architecture, independently owned restaurants, shopping and
galleries and a strong sense of community. Arts and culture are
important, with Oberlin College and its world famous Conservatory of
Music attracting many musicians and music lovers.

At-a-glance

OBERLIN PUBLIC LIBRARY
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SUMMARY
Director administers the activities, services, and staff of the Oberlin Public Library according to the
policies, bylaws, and directives established by the Board of Trustees and the laws of the state. The
Director also represents the library in both the public and professional communities.

THE ROLE
Director 

EDUCATION AND EXPERIENCE
Experience with most aspects of Library operations.

Experience with strategic planning and leading organizational growth.

Experience building strong, collaborative work groups focused on attaining superior results.

Experience collaborating and partnering with Trustees/Board members, community partners,
and other key stakeholders.

Ability to use empirical data to drive change and measure results.

Ability to implement policies and uphold the principles of intellectual freedom to ensure free,
equitable, and confidential access to information for all people of the community.

Experience in a management position within a public library is preferred.

A Master’s degree in Library Science is strongly preferred although other relevant Master’s level
disciplines will be considered.
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RESPONSIBILITIES AND EXPECTATIONS

Adds value as a key member of management; understands the business, financials, industry,
clients, and strategy.

Supervises employees, provides direction, coaches, trains, and develops, hires, and manages
performance to organization goals and expectations.

Manages budgets and resources effectively and efficiently; knows and understands
consortium’s financial position.

Manages vendors and outside service providers effectively; sets expectations and holds them
accountable.

Formulates and submits recommendations on an innovative biennial Strategic Plan, policies,
services, and budget.

Administers the library programs, including programs such as The Bridge.

Works with the Fiscal Officer and Clerk-Treasurer on current and future budgets and for the
benefit of the Library.

Coordinates levy campaign on behalf of the Board.

Pursues grants for the funding of library programs and activities.

Supervises and participates in collection development.

Serves as liaison to Friends of the Oberlin Public Library.

Seeks community input on Strategic Plan and services in an effort to continuously improve
services.

Supervises public relations and publicity; ensures effective press and media campaigns.

Supervises building and grounds ensuring both are clean, safe, accessible, and well-
maintained.

Formulates and submits a capital plan to ensure long-term facilities maintenance.

The Director administers the activities, services, and staff of the Oberlin Public Library according to
the policies, bylaws, and directives established by the Board of Trustees and the laws of the state.
Essential responsibilities include:
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THE SUCCESSFUL CANDIDATE
WILL POSSESS THESE
QUALITIES

1.   Adaptability

2.  Advocacy

3.  Communication

4.  Customer Service

5.  Delegation

6.  Equity, Diversity, and Inclusion

7.  Ethics

8.  Facilitation

9.  Innovation

10.  Supports Intellectual Freedom

11.   Leadership

12.  Organizational Awareness

13.  Personal Organization

14.  Problem Solving

15.  Project Management

16.  Strategic Planning

17.  Teamwork
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ADDITIONAL BENEFITS INCLUDE

COMPENSATION AND
BENEFITS
A generous compensation package includes competitive base pay with a pay
range minimum of $90,000; healthcare benefits including medical, dental, and
vision; retirement benefits include participation in the Ohio Public Employees
Retirement System public pension plan.

Paid vacation

Paid holidays

Sick leave

Personal leave

Life insurance

Ohio Deferred Compensation plan

A solid commitment to continued professional development 
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Project specialist

440.313.5023
ryansheehan@oahumanresources.com

Project leader

216.242.2698
markfiala@oahumanresources.com

INTERESTED? 
GET IN TOUCH

RYAN SHEEHAN MARK FIALA

3100 East 45th Street Suite 462

Cleveland Ohio 44127

216.586.4762

oahumanresources.com

oa@oahumanresources.com
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